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Alabama B A S E D  P U B L I C  C O M P A N I E S

C O M P A N Y

ADTRAN Inc

Auburn National Bancorp Inc

Banctrust Financial Group Inc

Bio Cryst Pharmaceuticals Inc

Books A Million Inc

Colonial Properties Trust

Computer Programs & Systems Inc.

Energen Corp (AlaGasCo)

Golden Enterprises Inc

HealthSouth Corp (#940 Fortune)

Hibbett Sports Inc

Infinity Property & Casualty

International Shipholding Corp

ITC Delta Com Inc

Medical Properties Trust Inc

National Security Group Inc

Otelco Inc

Pro Assurance Corp

Protective Life Corp (#776 Fortune)

Regions Financial Corp (#280 Fortune)

Superior Bancorp

United Security Bancshares Inc

Vulcan Materials Co (#592 Fortune)
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Alabama based public companies with:

WOMEN DIRECTORS
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Improvement
Research shows that companies who have a more diverse board actually perform 
better financially. The link between women board directors and corporate 
performance holds across industries in measurements of return on equity, return 
on sales, and return on invested capital.
Source: 2001 and 2003 Catalyst Census of Women Board Directors

C H A R T I N G  A  C O U R S E  F O R

Source: SEC, Final Rule: Proxy Disclosure Enhancements, page 38-39, Feb.28, 2010

The Securities and Exchange Commission (SEC) has reported “there appears to 
be a meaningful relationship between diverse boards and improved corporate 
financial performance” and has “adopted amendments….to require disclosure 
of whether and, if so, how a nominating committee considers diversity in 
identifying nominees for director”

ChangeN A V I G A T I N G

The amount of wealth controlled by women today is estimated in the tens of 
trillions of dollars. Women represent nearly half of all investors and influence 
over 80% of household purchases.  The percentage of female-headed households 
continues to climb, as do the significant contributions women make in our 
economy’s workforce.

Form should follow function, it only makes sense that an optimal number  
of women directors and executive leaders contribute to the shaping of 
corporate policy.

Join WEDC, and our esteemed Women on Board Advocates, in being a 
catalyst for change. At every opportunity encourage the expansion of women 
representation in boards of directors and executive leadership roles. 

Adjusting T H E  S A I L S



ActionC A L L  T O

http://www.wedc-online.com/womenonboard

Our goal is to effect change through education. The facts are significant.

The WEDC (Women’s Economic Development Council) commissioned 
this study of the current status of women in corporate governance and 
executive leadership in Alabama based public companies with the express 
purpose of sharing it with you, our Alabama business and education 
community. We will continue to track and report this status and look 
forward to sharing trend data in future years.

We seek to right the ship, as currently it is listing heavily to one side. 
Boardrooms should be occupied only by qualified, accomplished 
individuals. The talent pool of such women leaders is being underutilized 
in Alabama public corporations. Women Directors bring needed balance 
to corporate governance impacting boardroom decisions positively and 
constructively affecting better company performance.

Take the wheel and promote improved representation of qualified women 
on corporate boards and executive leadership positions. It makes very 
sound business sense.

2010 WEDC President 
Kitty Davenport 

WEDC “Women on Board” Initiative Chair

A supplement with more details is available at

Barbara Buice

                               provides encompassing perspective, 
enriched decision making and, studies show, enhanced 
financial results. 

Diverse Leadership
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Women’s Economic Development Council is an independent organization 
based in Huntsville, Alabama. WEDC is committed to influencing 
economic development through education, mentoring, and networking 
while providing leadership opportunities to women. WEDC exists to 
strengthen the position of  women in business and in the community.
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Published with Special Thanks to:

Advocates are men and women who understand the benefits that balance can bring to 
corporate governance and executive suites in Alabama’s public companies and who want to 
see an increased presence of board qualified Women on Board and in C suites. Advocates are 
influential individuals from across the state - board directors, corporate officers, government 
officials, academia, attorneys, financial consultants, media and non profit representatives - 
that see the value of balanced, diverse leadership.

Advocates 
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